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STAFF WELFARE POLICY

Chapter I — Financial Support Policy
Financial Support for Staff

Tuition fee concession to employees studving in NES - Employees studying in NESN[P
can avail concession in Tuition fee.

Loan facility - Any employce who has completed one year of continuous service can
avail interest [ree loan facility of 50% of employee’s annual salary.

Marriage support - Rs. 11000/~ {or non-teaching stafT for their daughter’s marriage as
token of gilt from management.

Insurance each employee will be provided financial support for workers welfare

(Accident) Policy.

. Policies for participation in National and International Conferences: Institute will

provide financial support for [aculty to participate in National and [nternational
conferences as per rules of Institute. Following are some important conditions for this.
» Financial support will be provided every year for maximum two facultics as per
seniority and rescarch credentials. The number of faculties may increase depending on
the total funding required in that year with diseretion of management.
e Each faculty will get the financial support once in two years in rotation. the period can
be relaxed depending on the number of applications with discretion of management.
e Conference should be hosted by reputed Institute.
e Conference proceedings must have valid ISBN, or it must be published in a journal
with ISSN number.
vi. Registration fees maximum up-to Rs. 10,000/~ will be sanctioned for national and
intermational conferences in India.
vii. For international conferences outside India half registration fees will be sanctioned.
viii. The department wise selective UG students may also be avail financial support for
attending conferences. The criteria for selection of students and amount of financial
support for attending conferences will be decided by the 11C.
ix. Institute will provide financial support to the department wise PG students for attending

conferences. The criteria for selectis :nts and amount of financial support for

attending conferences will be d
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STAFF WELFARE POLICY

i. Presidential Research Project Grant scheme (PRPGS):

e Institute provides funds to faculty for research projects under PRPGS. 11C will
evaluate faculty projects. Faculty will get funds maximum up-to Rs. 50,000/-. The
limit may exceed depending on quality of projects.

e Institute provides funds to final year UG and PG research projects under PRPGS. 1nc
will form a committee to evaluate students’ projects at various departments. Student
groups will get funds maximum up-to Rs. 20,000/-, The limit may exceed depending
} on quality of projects.
ii. Patents: Receiving patent for one's research work is one of the most important factors
denoting the quality of research.

e Full financial and legal assistance shall be provided to those who are interested in
registering the patent.

e The patent shall irrevocably be registered in the name of NESNIP with the
researcher's name prominently [eaturing as the inventor. The commercial aspects shall
be mutually worked out between the Institute and the researcher.

e If patent is filed by the individual, then expenses will be borne 50% by researcher and

50% by the Institute. If patent is filed by Institute. then 100% expenses are borme by

Institute.
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Chapter 2- Performance Evaluation Policy

Performance evaluation policy is a systematic process of jointly assisting work related

achievements, strength and weaknesses of the individual employees. This activity also helps

to provide performance feedback to individuals and team to which the staff belongs. It
represents link between goal setting and reward setting. This is an effort in establishing a fit
between individual targets and Institute goals.

1. Job Evaluation: It is a systematic method of determining the relative value of all jobs in
the Institute. That value is based on job content, not on how well an individual performs
the work. The staff must complete the 'Self-appraisal form' afier the completion of an
academic year.

2. Performance Appraisals: Performance Appraisal is a benefit given to the employees in
order to form a proper job matrix in the [nstitute.

3. Appraisal Factors: Factors used to appraisc an individual's performance in a job are the
following:

s Education - Depth of knowledge normally acquired through education or specialized
formal training

e Experience — Depth and breadth of knowledge or skill in terms of related work
experience and on-the-job training

e Job scope - Decision-making requirements including job complexity, independence
of action, analytical and creative job requirements

e In campus relationships — Responsibility for contacting and dealing with
administrative staff, faculty, students and others within the Institute. Relationship with
seniors., subordinates, juniors, etc.

e Out campus rclationships — Responsibility for representing the Institute

s Managerial responsibility — Influcnce the importance of decisions in cluding
responsibility for budgeting, managing human resources, utilization of assets, revenue
control, planning, policy and stratcgy development

e Position conditions - Degree 1o which the position has certain undesirable working
conditions present

e Integrity — Integrity with IS
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STAFF WELFARE POLICY
4. Parameters of Evaluation: Each employee of the Institute is evaluated in a systematic
manner on an annual basis. The HoD leads the performance appraisals which are further
reviewed by Principal and the Management. Parameters lo be evaluated include
adjustment to the position, attitude, cooperation, atlendance, and punctuality. potential for
[uture development, productivity, capability, goals and efficiency.
e Student Feed Back: Confidential student feedback shall be collected twice in

semester and reviewed by the Director. This will be maintained in Hol) / Principal’s

@ oflice.

e Lecture monitoring: Once in a year, the lecture of each faculty is monitored.

Principal, HoD. one senior faculty of different department monitors and evaluate the

lecture of the concerned faculty and fills in the Lecture Monitoring form. It is then
submitted to the principal. This will be maintained in HoD /Principal’s office.

« Result analysis: Result Analysis of subject taught by the faculty.

e Time Management: The following formulae may be used as a guidelines for the
Time Management for working at NESNIP:
« Teachers: 40% teaching = 30% institutional/ departmental work + 30% Self-
developmental work.
e Others: 50% Official + 30% institutional/ departmental work + 20% Self-
» developmental work
e Students: 73% study + 15% curricular/ extracurricular activities + 10% other
administrative work.
5. Process of Performance Appraisal: A self-appraisal is the first step in the appraisal
process. Employees are asked to sign appraisal forms. The employee's signature does not
imply that the Management | employee agree with the appraisal, but that the employee
has scen it. The employer can discuss the difTerences with the Management who will then
do an independent analysis of the issue. Productivity and activity is the key word while
evaluating any employee. It is the responsibility of the employee 10 ensure that he / she
has had at least one performance appraisal during twelve months of service. It is to be

e used 1o provide a positive and developmental

d as tools of personal vendetta under any
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circumstances.

6. Training and Development Programs for Teaching/ Technical/ Supporting staff:
From time to time the Management deputes staff for training both outside and within the
organization on the recommendations of the Head of Department. Basic trainings, like
ISO awareness, medical issues awarcness etc, is often organized in-house. Employces are
also encouraged to go for trainings sponsored by statutory bodies etc.

e The Institute encourages its entire staff to undergo Quality Improvement Programs (QIP)

e and attend other trainings and relevant seminars as part of its faculty development
programs. Depending on the merit of the case and the budget allocated to the department /
section. complete / partial expenses of the candidate towards registration, boarding,
lodging etc. are borne by the Institute.

e At the beginning of the academic year each department is briefed about the budget
allocated to them to meet the expenses.

e For all paper presentations, on duty leave is given and expenses for the same are bomne by
the Institute as per the norms decided.

e A record of training is to be kept by all employees in their personal files. The Institute
encourages and supports the training and development of all its staff members and is

dedicated 1o promoting a vibrant team of employees.
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Chapter 4 - Leaves and Vacations Policy

1. General principle for granting leaves is to follow the guideline issued by statutory
bodics.

2. Confinuous Service means a service rendered by an employee without any break under
the same competent authority, Leave of any kind mentioned (as under Section 11.2) does
not constitute to a break in service. The Management maintains a permanent record of
leaves granted and used by each employec. .

3. Types of Leaves: Leaves can be broadly classified as: i) Casual Leave [CL]; i) Medical

. Leave [ML): iii) Duty Leave [OD/DL]; iv) ML [MA)/ Paternity Leave [PAL]; v]

Compensatory Leave [COJ: vi) Earmed Leave [EL]: vii) Sabbatical Leave [SAJ; Vil

Special Leave [SP]: ix) Leave Without Pay [LWP]. The <anctioning of all types of leaves

and regularizations will be the discretion of management/ Principal.

i. Casual Leaves [CL]: -
« All employees are entitled to 12 days of CL, or parl thereof, in a academic/ calendar

vear depending on the date of joining. CLs are 10 be used at the discretion of the
::mpluyce._ subject to the approval of the HoD. Inused CLs do not gel carry forwarded
to the subsequent academic/ calendar under any circumstances. CLs entitled to
employee for the year can be availed proportionatcly in the same academic/ calendar
year.

' e Not more than 3 CLs can be availed in continuation. The Holidays or Weekend days
that are sandwiched in the CL duration arc counted as CLs. CL can be taken for half
day also.

« CL must not be pre-fixed or suffixed o0 vacation or any other type of Leave, except
oD.

e Itis nceessary to get prior sanction of CL by reporting to the authority.

o In case of emergency, telephonic intimation is acceptable for only 2 CLs t0 reporting
authority and not through the subordinate. All CL forms must necessarily be

sanctioned by the concerned. Heads of the Department and further submitied to
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Director, (The application of C1, if ot submitted before, it is to be submitted within

three days from the date of availing the CL)

« CL cannot be equated with ML or vice-versa.

« In the event of transfer of an employee the unused CLs are camry forwarded.

s CL Leave application is reviewed and recommend by HOD and further submitted (o

an administrative Office for leave record verification. Final Approval for CL is given

by the Principal.
ii. Medical Leaves [ML]

'. e All employees are entitled to 10 days o
¢ of joining. An orul (in exceptional cases) or

f full pay ML, or parl thereof, in an academic/

calendar vear depending on the dat
written request will be required for availing ML
be considered by the Hol/ Principal/ Management.
An employee returning from ML will be required to submit 2 physician's certificate
os of the Institute's medical officer may be utilized

due to illness vr injury.

e Request for extension of ML will

and a fitness centificate. The servie

for this purpase
e For one to three days Medical Le
days leaves there is need to submit the Medical Certilicate

ave there is no need to produce Medical Certificate.

For more than three
authorized by minimum MBES doctors.
e Scheduled Absences: Planned absences and other excused absences with or without
J pay musl be requested and approved in advance. Medical appointments and scheduled
surgery must also be approved by the Princi pal and Management.
¢ Unscheduled Absences: Unplanned absences can be very detrimental to workplace
efficiency. In case of sudden illness or other unexpected circumstances, an employee
should notify or arrange to notify his / her superior immediately. 1f this is not
possible, a family member is expected to alert the HoD as soon as possible to explain
the situation and indicate the expected date and time of retum.
e Unused MLs will be carried forwarded into the subsequent year(s].

iii. On Duty Leave [OD]: OD is g - bt
t [OD): 0D is L@Wpluyce when the University /Exe-Director/

Principal/Hol)/ or any other
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for the Institute. University or Stale.
«  On Duty Leave for DBATU Examination Work: 24 / Year/ Person.
e On Duty Leave for outside DBATU work: 10/ Year/ Person.
« On Duty Leave for any Administrative Work.
iv. ML [MA] and Paternity Leave [PAL]: ML may now be granted to a female teacher for
180 days and only twice in onc's career. Likewise, a PAL of 15 days may be granted to a
male teacher who would be parent.

e A lady employee with minimum 3 years of continuous service is entitled to 2 ML on

0]

full pay and allowances for a maximum period of 180 days subject 1o the submission
of a medical certificate.

e A lady employee with minimum 1 year but less than 3 vears of continuous service is
entitled to ML without pay and allowances for a maximum period of 90 days, subject
10 the submission of a medical cenificate.

e Breast feeding employees are allowed maximum 2 hrs break time during working
hours to breast feed their child.

e A male cmployee with minimum 3 years of continuous service is entitled to a PAL on
full pay and allowances for a maximum period of 30 days subject 1o the submission of
valid proof.

e A male employee with minimum 1 year but less than 3 years of continuous service is

® entitled to PAL without pay and allowances for a maximum period of 15 days. subject
1o the submission of valid proof.

e In all other cases the principal fixes a period of leave to be granted as ML or PAL
without pay.

e An employee, availing MA or PAL, who does not join services within the prescribed
period, will have to defend the casc 1o the Principal/ Management. The Principal/
Management reserves the rights to consider the continuity of services. The maternity
pay benefit also may stand forfeited even in case of reinstatement of the employee.

e Not more than 2 MAs or PALs can be availed by an employee while in service at the

Institute.
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v, Compensatory off [COJ

= All Faculties, Administrative and supporting staff, who works on holidays. will be

entitled to CO for an equal number of days that they have worked.

COs cannot be attached to casual leave. COs should not be availed when the academic

SESSIONS are in progress.

s 1f COs are availed in continuation for 6 days from Monday through Saturday, the
following weekend days will be treated as weekly off and not as COs.

e COs cannot be carried over to the next academic/ calendar year.

In lieu of indoor or outdoor examination duty/ work on weekly offs or holidays extra

payment or compensatory off/ leave will not be provided. Examiner's duty will be

considered as on duty for record. '

vi. Earned Leave [EL]: If any staff is detained for completing a specific task assigned by
his/ her superior and is unable to avail the vacation/ holiday period. that he/she is
otherwise eligible for, adequate compensation, shall be given in the form of EL. The
duration of EL is one third (1/3) number of days that he / she have been detained for the
specific task in the vacation / holiday period. Employees should avail such EL during
non-active period of the semester.

vii. Sabbatical Leave (SA): Any faculty who has completed ten years of continuous service
can avail one year of SA with full pay for study/ executing research projects/ Book

o writing etc. A proof of having effectively used the SA is required to be submitted to the
institute on resuming duties.

viii. Special Leave |SP|
» Anemployce can go on SI' with prior sanction, during which no salary and

allowances will be applicable, when no other type of leave is available.
Any employee who has completed one year of conlinuous service can avail one week

of SP for own marnage,

Any employee who has completed one year of continuous service can avail one day
ix. Leave without Pay
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o 1f proper documents duly signed are not submitted in stipulated time to the Registrar
Department. leave may be treated as LWP.

« A leave of absence without pay is granted when the requirements of the department
permit and when such leave is for prolonged iliness or injury extending beyond
accumulated vacation or sick leave, or for any exceptional persanal or institutional
TEAson.

.

Any regular employce is granted a leave of absence without pay when approved by
the proper authority in order to preserve the employee's employment rights and
henefits,

e A leave of absence may be granted only if the employee has a bonalide intention lo

retumn o the Institute following the leave. Only in exceptional situations a leave of
absence should be granted to an employee having less than one years” service,

« Upon the expiry of a leave of absence, an employee is eligible for reinstatement 1o the
former position or fo one of the similar position.

s [f a position will be not available upon the expiry of the leave of absence or return 1o
the former position or to one of similar requircments for which the employce is
qualified, until such time principal or management will take @ decision 1o
accommodate the employee in the society for other equivalent position.

Sanction of Leaves: HoD must recommend the leave application form of an employee

before forwarding the same to the Principal/ Management. All leaves except CL and ML

must be notified to the Principal/ Management within 3 working days in advance or else

they will be treated as LWP, The sanctioning authority of all types of Leaves of the

Faculty, Technical StfT, and Administrative Stll shall be the prncipal while the

Registrar shall sanction the Leaves for supporting stall. The principal shall get his leave
sanctioned by the Campus Director / Higher Autharity.
Vacation und Holidays

Category of Employees: Employees in the organization are ol two types: (i) vocational

employees that constitute the Faculty and Technical sdl who are eligible for summer and

ovees thal constitule the administrative
et e administrative and
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STAFF WELFARE POLICY

supporting staff who are not cligible for summer and winter vacations.

ii. Using Vacation / holidays: All regular and probationary employees completed one year
of services and have prior reccommendation/ approval from the HoD' Principal are eligible
for availing vacations. However. employees who need to take days off’ during the one
vear of their probation period or service may take WP in the regular vacation slot. This.
however, is applicable only in exceptional circumstances. Vocational employees can take
CL or LWP. who have exhausted their vacation in exceptional circumstances with the
approval of the HoD). As far as possible employees may take vacation / holidays in the

- slots allocated for the same. Only the Principal on the recommendations of the HoD allow
any exceplions. Any balance of unused accumulated vacation / holiday time is transferred
along with an employee being transferred from one department or campus o another.

Vacations' holidays however cannot be carried forward, under any circumstances.

iii. Period of Vacation/ holidays: A permanent record of vacation /holidays and its use is
maintained for each cmplovee annually. The details of vacations’ holidays that the
cmployees are entitled are as follows:

e« All regular employees who are attempted by university or trust are given vacation as
per the rules of statutory bodies.

e Prefixed’ sandwiched’ suffixed Saturdays, Sundays and holidays are counted as a part
of the vacation/ holidays.

N e Vacation / holidays may be taken in pre-defined slots. Only on the recommendations
of the principal exceptions shall be allowed.

e Faculties shall have to perform all supervisory duties/ examination duties/ central
assessment duties fall within the vacation/ holidays. All these duties shall, as far as
possible, fall within the vacation' holidays. Such duties being mandatory, the
employee and the HoD) must take utmost care while recommending the vacation’
holiday period.
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Chapter 5 — Benefits and Incentives

1. Honorarium means payment granted to the teachers as remuneration for special work or
work of an occasional nature.

2. Employees Incentive: Employee receives incentives in the form of additional increments

every vear depending upon the students’ feedback and performance appraisal results.

Faculty Promotion: faculty is promoted to higher cadre depending upon their capability
and initiative.

4. Medical henefits and Allowances: All employees avail the facilities provided by a

. doctor on campus who is present during the working hours and is also available on call

during emergencies. The medical officer keeps personal medical records of all employees

and offers medical check-up and medical assistance.

5. Consultancy Assignments: Faculty of the colleges is encouraged 10 accepl

consultancies, direct projects, register patents, R and D Products and technology transfers

as a part of their academic dutics. This would help the society at large to benefit from the

professional inputs by the academic community and contribute directly to societal

development.UniversityGranisCommissi onshouldalsolaydowndctailedguidelines for

carrying out consultancy work since this would help transparency and uniformity in such

work. Amount received is shared in the ratio of 70:30 between the teacher and the
institution respectively.
. 6. Contributory Provident Fund: Contributory Provident Fund Scheme is made available
to all cligible employces from 1 day of joining.
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STAFF WELFARE POLICY
Chapter 6 — Travelling Allowance/ Dearness Allowance Policy

1. Conveyance:
i. Local Conveyance - Stafl members traveling within the city for official work are eligible

for compensation according to following table-

Type Rs. Per Km Eligibility

Two-Wheeler 05.00 All Stafl

Four-Wheeler Petrol 72.00 |Head of Dept. with at least lwo other members or

Four-Wheeler Diesel 09.00 Group of at least three staff members. All Staff, if

Four-Wheeler CNG 07.00  |carrying heavy Material

Four-Wheeler Electrical 05.00

Auto ALActual  |Head of Dept. with at least two other members or
Group of at least three staff members. All StafT, if
carrving heavy Material.

ii. Out station conveyance — At actual for all staff. If Head of the Department with at least
two other staff members or minimum three staff members are traveling, they can hire a
taxi for such travel.

iti. Journcy:

e Technical Staff and Non-teaching staff - Ordinary Slecper class/ Bus, subject 10
production of tickets.

o Teaching swff — Associate Professor, Assistant professors, Head of the Department —
[11 tire AC train or Luxury bus subject to production of tickets for proof.

e Principal / Professor - For shori-distance-AC car/ AC chair car. For long distance 11
tirec AC train or flight.

e Staff members must clear all Travel Allowance claims within 48 hours after
completion of the tour. They must submit the visit report to HoD / Principal.

iv. Accommodation - Staff members can avail outstation accommodation facility as per

requirement and approved by Institute,

Page 16 of 20
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Chapter 7 - Deputation for Higher Education Policy
1. Deputations for Post Graduate Studies:

o Staff members having Graduate qualification are encouraged 1o pursue Postgraduate

(PG) qualification.

Staff members who have put in at least three years of continuous service at NESNIP
and whose performance is satisfactory, can request management 1o depute them for
completing PG from recognized institutions.

» The grant of such request is considered depending upon merit of the case as judged by
HoD, Principal and the Campus Director. HoD extends necessary support to such
aspiring staff members in terms of adjustment of teaching load ete.

e Such support however is available 1o staff member for the specified minimum tenure
of the PG course, and it is expected that staff member completes the PG in this tenure
only.

e The stalf member is required to sign a legal hond, before starting of PG course. The
staff member has to serve NESNIP for a period of 3 (Three) years after completion of
PG course.

2. Deputation for Ph.D. Work:
o  Staff members having PG qualification are encouraged to pursue PhD qualification.
Faculty members who have pul in at least three years of continuous service at
o NESNIP and whose performance is satisfactory, can request management to depute
them for completing PhD from recognized institutions. Such request is granted
considering merit of the case as judged by Hol), Principal and the Director.
e lor self- sponsored stafl members doing PhD at I[Ts, the entire expenses towards
completion of PhD) are barne by stafT member.
o The staff member is required to sign a legal bond, before starting of PhD course. The
stall member has to serve NESNIP for a period of 3 (Three) years after completion of
Phi.
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GENERAL POLICY D(}CIIMENI ED PROCEDURE

Chapter 8 — Research and Development Policy
The objective of rescarch and development initiatives undertaken by NESNIP is to motivate
student and faculty members 1o undertake and to promote research and innovation with a
strong impact of engineering education on society and industries. To accomplish high quality
research activities following policies has been undertaken. A research development cell has
been established. This cell will prepare and implement the documents for growth of rescarch
and development activities within the Institute.
2. Establishment of Research and Development (R and D) cell: The IIC comprises of the
tollowing members
¢ Pancipal - Chairman R and D - Coondinator
e  Members - Senior Faculty members, nominated by the Principal.
=  Nominee from the Industry
e  Nominee trom the Umversity
* Nominee from Network Institution.
3. Responsibilities: Following are the main responsibilities of 11C
e To identity Research focus/ Thrust areas for innovation and rescarch for various
departments.
¢ To motivate faculty members and students to conduct high quality research in their
area of expertise.
¢ To conduct Institute's research and development training activities.
« To review and monitor achievements under the Research and Development.
« To write and publish papers in reputed national and international journal indexed in
Web of Science. Scopus ele.
« To motivate faculty members 1o participate in various national and international
conferences at reputed Institutes.
« Tomotivate faculty members 1o submit research proposals at the University, AICTE,
ICMR. DST, BIRAC and other funding agencies.

e Try to collaborate NESNIP with leading research Institutes at national and

international levels, Initing witernational conference, workshops and

rescarch papers can s nprove averall research culture at

Page 18 of 20
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* Conference proceedings must have valid ISBN, or

GENERAL POLICY DOCUMENTED PROCEDURE
university.,

* To help students 10 complete rescarch projects and participate in various research

(} Scanned with OKEN Scanner

activities al National and International level.
* Toimprove consultancy and R and D activities at Institute.
* Tocreate awareness about ethics of rescarch and publications in faculty members and
students.
Mecting Schedule: The meetings of 11C are scheduled at least three times cach semester
as at the start of semester. in middle of semester and at the end of semester. All members
will be informed the dates of scheduled meeling and also dates of additional meetings if
required. |
Policies for Research and Developments

Paper Publication Policies:

* Faculty should publish papers in only in reputed refereed journals which are indexed
in UGC, WoS, SCI, SCOPUS and other good databases (List may be available at
Department).

* Professors and Associate Professors should publish at-least two papers in a year in
reputed refereed journals. Assistant Professors should publish at-least one paperina
vear in reputed refereed journals.

* UG Students shall also be encouraged to publish papers in reputed referced journals,

Policies for participation in National and International Conferences: Institute will

provide financial support for faculty 1o paricipate in National and International

conferences as per rules of Institute, Following are some important conditions for this.

» Financial support will be provided every year for maximum wo facultics as per

seniority and research credentials, The number of faculties may increase depending on

the total funding required in that year,

»  Each faculty will get the finuncial support once in three years in rotation.

* Conference should be hosted by reputed Institute,

it must be published in a journal
with ISSN number.

Registration fees maximum
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GENERAL POLICY DOCUMENTED PROCEDURE
internationul conferences in Indin.

xi.  For intersational conlerences outside Indin hall registration fees will be sanctioned.

xil. The department wise selective UG students may also be avail financial support for
attending conlerences, ‘The eriteria for selection of students and amount of financial
support for altending conlerences will be decided by the T1C,

xiii. Instituie will provide Ginancial support o the department wise PG students for attending
conferences. The eriterin Tor selection ol students and amount of financial support for
attending conferences will be decided by the 11C.

. i, 'residential Research Project Grant scheme (PRI'GS):

o lnstitute provides funds to luculty for research projects under PRPGS. 11C will
evaluate Taculty projeets, Faculty wibl get funds muximum up-to Rs, 50,000/, The
limit mny exceed depending on quality ol projects,

e Institue provides lunds o final year UG and PG rescarch projects under PRPGS. 11O
will form a committee 1o evalunte students’ projects al various departments. Student
groups will get funds maximum up-to Rs. 20,000/-, The limit may exceed depending
on qualily of projects.

iv. Patents: Receiving patent for one's research work is one of the most important factors

denoting the quality of research,

e  Full financial and legal assistunce shall be provided to those who are interested in

. registering the patent,

e The patent shall irrevocably be registered in the name of NESNIP with the
researcher's name prominently featuring us the inventor. The commercinl aspeets shall
be mutually worked out between the Tnstitute and the researcher.

o Il patent is filed by the individual, then expenses will be borne 50% by researcher and
50% by the Institute. If patent is filed by Institute, then 100% expenses are borne by

[nstitute, 11 filed jointy then 100% expenses are borne by Institlute and Individual.
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List of teachers Financial Support During Academic Year2018-2023
Name of . . Amount of
Name of conference/ Name of the professional i~
Year workshop attended | body for which registration FRnY
teacher R . . 2 received (in
for which financial fee is provided
: INR)
support provided
Interdisciplinary
Rescarch in . .
. z I Vivekanand Educationb
dapy | MO es | PmetyNaloil | o nllege of Pharitey, 200
Ingale Education Muinba
Policy2020 g
Perspective
Interdisciplinary Vivekanand Educationb
Research in Societys College of Pharmacy,
; Pharmacy: National | Chembur, Mumbai & Kokan
22 . .
2022-23 | Geeta Mohire Education Gyanpeeth Rahul Dharkar 200
Policy2020 Collehe of pharmacy &
Perspective research institute, Katraj
One week national
D Precti training on Navasahyadri Education
2022-23 p laboratory animal | society’s, Group of institutes, 300
Mehta : ,
management and Faculty of Engineering Pune
bredding.
Workshop on: o - ;
2022-23 Pooja Anil Online Leaming sozzxfsa!gadn E;_:I}mat.mn
| Dharmadhikari | Through SWAYAM . ]t},s* P i i, 300
& M0OOC acuity of Engineering Pune
Interdisci plifuu-y Vivekanand Educationb
Research in Societys College of Pharmacy,
2022.23 Trushali Ajay | Pharmacy: National Chembur, Mumbai & Kokan
Mandhare l:‘d!.watinn Gyanpeeth Rahul Dharkar 100
Pol:cj.'zqzﬂ Collche of pharmacy &
Perspective research institute, Katraj
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[P Awarcness
Training Program

year dipl unri )
pharma Ses
£ ﬁb

College of pharmacy, Karad
O
NE

- o ol p . i
2022-23 N:L;:; Illh:;_sknr andes: Natlanal [nlcllccludlr::;;l]:uly office, 100
B e Intellectual Property
Awareness Mission
i Workshop on
implementation of
3 national education | Smt. Kashibai Navale College
X - (
AZeay | ‘Soital Rokeds policy 2020- of Pharmacy, Kondhwa, Pune o
Research and
development
FDP on
Dr. Gaurav Characterization of .
2022- . . : 0
223 Kumar Soni nanomaterials and NITTR Chandigarh e
applications
FDP on
2022.03 | PrAjayY | Characterization of NITTR Chandigarh 1000
Kale nanomaterials and
applications
State level one day
Pooia sukias Workshop on YSPMS Yashoda techneal
2022-23 kJnShi d Evaluation and campus of faculty of pharmacy, 1000
assessment in line Satara
with NEP 2020
i SBSPMS & Bpharmacy
International N
2022.23 ‘ Gauta_m conference on 17th | <oMeBe &*mbulu_lmn pharmacy, 1000
S.Palshikar Indo -Malaysian Modi learning center
= Ambajogai, Beed
National Intellectual
2022-23 ';rF',Lflf:]:‘ Property Awarencss I”“’““‘““l]p:?p"”” offies; 500
e Mission Adin
; National Intellectual
2022-23 [P},r.As}_ush Property Awarensss InlcllcctuulIP:'io.perty office, 500
agariya Mission K
. National Intellectual .
| 2022-23 M:{em&ﬂxml Property Awareness latelletis) Prqpc rty office, 500
L Mission Indin
FDP on Effectual
Pallavi Execution of second
s Velapure year diploma in College of pharmacy, Karad 300
pharmacy courses
FFDP on EfTectual
Apcksha Execution of second
2022-23 Pansare 100
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r\dﬂdhl.ll'i FDP an Efﬁ.‘CIUﬂl
Exccution of d
Bhagwan secon .
Rﬂgkm' vear diploma in College of pharmacy, Karad 300
pharmacy courses
FDP on Effectual
Parnavi Execution of second
2022- n -
2022-23 D.Raval year dinlonis in College of pharmacy, Karad 300
pharmacy courses
Suiit International SBSPMS & [?p harmacy
2022-23 i coiference on 17tk college & institution pharmacy, 1000
V.Abhang Indo -Malaysian Modi learning center
) Ambajogai. Beed
Praiakta International SBSP;\:IS é’ E%P harmacy
202223 " !tl etnferenceon 17k cnllcg.:l: &lln.amulllun pharmacy, 1000
.More Indo -Malaysian Modi learning center
? Ambajogai, Beed
- New delhi institution &
Prajakt i g
2021-22 iy oy Iﬂ‘sf:‘:l?;s‘ig;‘f Innovation council of AISSMS 400
college of pharmacy. Pune
; ) New delhi mstitution &
20212 | Meeradnil | dmpactLecture (0 oy council of AISSMS 400
Konde series2022
college of pharmacy, Pune
; New delhi institution &b
om21.22 | DrAshish Impact Leature | 1 vation comncil oF AISSMS 400
S.Pagariya series2022
college of pharmacy, Pune
National level
Gautam webinarTrends in IQAC, IIC, Cell & Research
2021-22 S.Palshikar Pharmaceutical cell 30
sciences & research
National level
. . webinarTrends in [QAC, IIC, Cell & Research
sciences & rescarch
National level
Decksha webinar Trends in 1QAC, TIC, Cell & Research
2021-22 Kamble Pharmaceutical cell 300
sciences & research
FDP on Effectual
Pooja Execution of First IQAC, 1IC, Cell & Research
2021-22 | 1y rmadhikari | year diploma in cell 0
pharmacy courses
FDP on Effectual
Abhijit Execution of First IQAC, 11C, Cell & Research
2021-22 AKad year d‘f—l@ﬁm}\ cell =
phan -
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Seminar on: 1
Tobacco and Shardabai pawar instj

ar instit
Tuberculosis e R 300

Trushali Ajay
Mandhare

International
conferance on

. ! research )
Priyanka B Scool of commerce & <#50

2020-21 &innovative .
S.Nangar practices in sclence management. Kota

management
&Social sciences

Seminar on:
SHanceh Tobacco and Shardabai pawar institute 300

2020-21
Phadtare Tuberculosis

Course on Enzyme

inhibitory natural
2020-21 | PamaviRaval |  Productsas
Promosing

frameworks in drug

R&D

Course on Enzyme
inhibitory natural
2 products as APTI
2020-21 | Pravin Badhe Promisiis ;

frameworks in drug
R&D

s

~

=
b

|

500

Online teacher
training workshop T " £
Vasundhara Bharti vidyapeeth college o 200
2020-21 on new changed b Kelhant 2
Kakde syllabus on pharmacy p

pharmacy practices

Online teacher
Amruta | Ring worksho g vidyapeeth college of =
20-21 " an new chang b - olkapar 2

20 C.Menkudale syllabus on pharmac) P
pharmacy practices
Eight Week Online
FDP (MOOC) on:
3 Transforming Govermmentauistedisly
2019-20 | Trushali AJay | peaching Leaming Ll ;alggg} 2000
Mandbace Process Through
Modem Pedagogical
Techniques

Online Refresher
Dipali Narayan | Course in Pharmacy SWAYAM ARPIT 1000

2019-20 Hagir for Higher
Education .
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Two davs National
Seminar on W
Computer Aided ‘ o
Drug Design and Sinhagad institute, Vadgao 400
Drug Delivery
System
.- FDP on Tools for Department of pharmacy,
:“? 2019-20 KT aJm boli online teaching Government polytechnic, 200
f ’ learning Process Jalgao
Privinks FDP on Tools for Department of pharmacy,
2019-20 g ]rqlzm i online teaching Government polytechnic, 200
-Nang learning Process Jalgao
[ | NPTEL-AICTE
g s Faculty .
2018-19 T’:,[Sh“l' e development SWAYAM NPTEL 1000
andhare .
Programme In
Biochemistry
Priyanka 2nd National
o Teacher conference e of pharmacy 2000
2018-19 Sambhaji Dusss Iz at MIT= Poona college of pharmacy
Dangare WPU 1
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Navsahyadri Group of Institutes,College of B.Pharm
Sr.No.-69,70&71 , Alp-Naigaon,

3\)&&& Tal.- Bhor , Pune - 412213,

Payment Voucher

No. : 376 : - Dated : 15-Jan-2019
_ Particulars 3 _— 1 Cin | Amount
Account : .

Staff Welfare Alc | 1,000.00

|

Through : |

Cash
On Account of : ‘

Developent Program in Bio Chemistry Dated (12 Weeks) Jan 2019 to April 2019
Amount (in words) :
Indian Rupees One Thousand Only }__

Being Cash Paid to Trushali Ajay Mandhare Against NPTEL - AICTE Faculty ‘

¥ 1,000.00
Receivaf's. ighature: Authoris&d Signatory
L
PRINCIPAL
Navsahyadri Ir ' Pha
Naigaon (Nas- ., . ia,

Olst. Pune ( M6) - 412 213
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TRUSHALI AJAY MANDHARE

[ JEnrrsepae

Avlgnment wore Exam worv Final Score |
Timeline Narme Courve Name out of 25 out of 73 out of 100 Downioad E Certificate
|
Tag-Apr 2019 TRUSHALL AJAY MANDHARE Beoc benniun 8} 1o &
Assignanenl Soeres:
Al A2 AN A4 AS A6 AT AS AR Ale ALl Al2
&l e T i N ] '

Caleulavion Loghe:

PRINCIPAL
Navsahyadri Institute of Pharmacy
MNaigaon (Nasarapur), Tal. Bf\or,
Dist. Pune ( MS) - 412 213




1N LR
Roll No:NPTEL19CY06551970129

To ruussaLl MANDHARE
:la_ AT vom
SATARA

415536
FH. NO 9527355384

No. of weels of Equivalence of NPTEL
NPTEL Courses | course with regular FDP

4 ; FDP of one week

8 Full FDP of ane weck

)
12 1-2— For

Duration of NPTEL course: 12 Weeks

{% ‘NPTEL-AICTE
7§ Faculty Development Programme

(Funded by the Ministry of HRD. Govt. of India)

This certificate is awarded to
4 TRUSHALI AJAY MANDHARE

for successfully completing the course
Biochemistry

with a consolidated score of 67 %

Prof. Dieep N. Malkhede

Prof. Andrew Thangaraj
NPTEL Coorginator (}.ﬂw 2019) Advaor-1 (R " & Faculty o
T Madres Al Indta Council for Technica? Educaton

To validate and check scores. hitp./inptel.ac.in/noc

Roll No: NPTEL19CYD6551970129

PRINCIPAL
Navsahyadri Institute of Pharmacy
Naigaen (Nasarapur), Tal. Bhor,
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Date: 29/12/2022
To
The Principal.
Navsahyvadri Institute of Pharmacy
Nasrapur,pune.

Subject: Regarding permission of enrollment/ for attending seminar on interdisciplinary
Research in pharmacy : National Education policy 2020 perspective.

Respected sir,

As per the above mentioned subject | undersigned Prol. Gita Nitin Mohire working as assistant
professor in Department of Pharmaceutices wants (o participale in seminar on interdisciplinary
Research in pharmacy : National Education policy 2020 perspective, arganized by Vivekanand
education societys college ol pharmacy, Chembur ‘Mumbai and Kokan Gyanpeeth Rahul
Dharkar College of Pharmacy & Research Institute, Karjat on 14" January,2023

Kindly give the permission for the same

Thanking You,

Your's faithfully,

Gh—\,_,_—-"

(Gita Nitin Mohire)

PRINCIPAL
Navsahyadii Insi " te of Pharmacy
Naigaon (Nasa:zpur), Tal. Bhor,
Dist. Pune ( MS) - 412 213
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NAVSAHYADRI EDUCATION SOCIETY
NAVSAHYADRI INSTITUTE OF PHARMACY - B PHARM
SV.NO.69/70/71, NAIGAON, NASRAPUR, FUNE - 412213
INCOME & EXPENDITURE FOR THE YEAR 01.04.2022 TO 31.03.2023

PARTICULARS AMOUNT PARTICULARS AMOUNT
To Salary By Tution Fees 399321629
Salary o Teaching Staff By Development Fees 3561448.71
Salary to Non Teaching Staff By Samajlalyan Fees 9926864
PF Admindstrative Expenses By EBC Fees 4867248,

Honerarium to Guest/Visiting Faculty

Employer contribution io P.Fund 98239, Activities Feas 1210
To Admission Achvibes 800.00 n)-wkmvod 20651
To Advertismenlt Expenses

To Audit Fees

To Alffiliation/ Registration Fees

To Affiliation/ Registration ARA

I To Affiliation/ Registration FRA/PCI
To Annual Social Proggramme

To Bank Charpes

To Concrete Trimix Wark

ITo Canleen Expenses

'To Depreciation

Dep. on Compuler

Dep. on Equipment

Dep. on Fumniture & O. A,

Dep. on Library Books

Dep. on Viohicle

[ To Eloctricity Charjes

To Exam Expenses

To Gardun Expenscss

To Housekeeping Exponses

To Insurance

Ta Insurance - Vehicle

T Interest on TDS / Professional Tax
To lmernel Expenses

Ta Interest on Term Loan

Ta Interest Working Capital

To Intorest Paid

To Induction Program

To News paper and Paribical

To Olfice Expenses

To Professional Expenses

To Mostage & Telegram

To F.l'lnhl\g EI”

To Printing & Stationery

To Property Tax

To Processing toes

|‘l‘-\ Plumbing Expenses

To RTO Expenscss

To Repair & Malntinance

Repair & Maine-Building

Repair & Maint-Computer
Ropair & Mabnt-Electncal
Repair & Matnt.-Other
Repair & Maint-Vehicle
Repair & Maint.-Furnamn

T .

PRINC!P?J{LP
adri Institute s
igaon (Nasarapur). Tal. Bhof\;:}/
Dist. Pune ( MS) - 412 213




PARTICULARS AMOUNT PARTICULARS AMOUNT

Staff Development Expenses 97500.00}

To Student Cerriear Guidance Activity 45975.30

To Software zmsml

To Training & Placemant Expenses 2500.00

To Transport / Octrol / Hamali 4400,00}

To Travelling & Conveyance 149878.85

To Water Charges 1440.00

To Workshop Consumable 704686

To Water Sefty Tank Repair 30300.00

To Surplus for the Year 19150038.04

Total Rs. 42493537.20} Total Rs. 42493537,

As per our report of even date attached
M/s. D A S K and Associates
Chartered Acco;

For Nav Sahyadri Education Society

Qoeed A

ra (Mr.S.P.Suke)  (Mr. P, N:-Suke)
M Director President
Membership No - 136477
Date == 30/10/2023
Place ;- Pune
,-"/-_’-
PRINCIPAL
Navsahyadri Institute of Pharmacy

Naigaon (Nasarapur), Tal. Bhor,
Dist. Pune ( MS) - 412 213
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NAVSAHYADRI INSTITUTE OF PHARMACY
SV.NO.69/70/71, NAIGAON, NASRAPUR, PUNE - 412213
INCOME & EXPENDITURE FOR THE YEAR 01,04.2021 TO 31.03.2022

EXPENDITURE

AMOUNT

INCOME AMOUNT

To Salary

* Salary to Teaching Staff
Salary to Non Teaching Staff
PF Administrative Expenses
Honorarium to Guest/ Visiting

Faculty
Gratulty

. _Employer contribution to P.Fund

To Adv t Expenscs

To Audit Fees

To Affiliation/Regjstration Fees

To Affiliation/Registration ARA

To Bank Charges

To Depreciation

Dep. on Building

Dep. on Computer

Dep. on Equipment

Dep. on Furniture & O. A.

Dep. on Library Books

To Electricity Charges

To Garden Expensess

To Interest on TDS

To Internet Expenses

To Interest on Term Loan

To Interest Working Capital

To Workshop Consumable

To Professional Expenses

To Office

To Postage & Telegram

To Painting Exps

To Printing & Stationery

To Repair & Maintinance

Repair & Maint.-Building

Repalr & Maint.-Computer

Repair & Maint.-Electrical

Repair & Maint.-Other

Repair & Maint.-Vehicle

To Admission Activities

To Staff Welfare

To Students Welfare

To Transport / Octroi / Hamali

To Housekeeping Expenses

To Travelling & Conveyance

To Water Charpes

By
19928852 26|By

1894199.00|
41855.00|By
19003945
275000.00
36300.00
24300.00
89918.68

1272137.63
3591.36

1337577.77[By Samajkalyan Fees 9552884.00
20682.00{By EBC Fees ' 4374526.00

562850.00| By Other Income

Tution Fees 217069569.00
Development Fees 3218150,00

Activities Fees 68403.00L
Intrest Received 100800.00
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EXPENDITURE AMOUNT INCOME AMOUNT
To Software 4460.40
To Canteen Expenses 1666691.25
To Surplus for the Year q392307§.99
Total Rs. 39021732.00 Total Rs, 39021732.00
= 0.00
L ;
2y As per our report of even date attached For Nav Sahyadri Education Society
M/s.DAS K and Associates ~
Chartered Accoyntants
Date - 29/09/2022 k
Place :- Pune / L = W
e '
(€ATAbhijit D, Shete) . (Mr.G.B.Suke) (Mr.P.N. Suke)
/ Partner Secreatory President
Membership No - 136477
UDIN:- 22136477AXDVKS2312
)
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https://www.navsahyadripharmacy.edu.in/mimg/pdfs/dvv_criterion6/6.3.2.pdf

